Introduction
The development of modern post-industrial society is influenced by information and 
Theory
As noted by U. (Afanaskina, 2015; Bezrukova, 2013; Sargun, 2010; Kharchenko, 2012) . The researchers note that freelancers'
work differs by its implementation in the field of high-quality services, a large proportion of them are in information and knowledgeintensive fields. According to V. Kharchenko,
% of freelancers have University degrees, 6%
of them have two degrees of higher education (Kharchenko, 2012) .
Employment potential of freelancers is quite high, according to our calculations it is equal to the average level of 0.777 (Aletdinova, 2015) . The same components of the labour potential can be seen as advantage and disadvantage of their work (Table 2) Thus, the appearance of freelance in Russia should be associated with the development of High labour mobility leads to non-uniformity in the scope of projects, irregularity of income Innovative and e n t r e p r e n e u r i a l activities The development of new projects often leads to innovations Any innovative and entrepreneurial activities have high risks information and communication technologies, it provides flexible functioning of the labour market, but has not only advantages, but also disadvantages.
Methods
To study freelance in our country within the scope of this work, the author used:
1. Statistical analysis of the websites of Russian freelance marketplaces; 2. Interview method as an examinational method of sociological research to develop a "portrait" of a modern freelancer.
Regression analysis of Mincer's modified equation to identify the influence of freelancers'
features on the level of their wages.
Discussion
The author had studied the websites of the most popular Russian freelance marketplaces, The analysis of the most popular websites of freelance marketplaces by the scope of offers is reflected in Table 3 .
The areas listed are reflected on each of these websites, but some fields contain only few job offers, which allowed us to outline the most popular ones in Table. 3.
The major freelance marketplace is https:// www.fl.ru. The amount of projects is about 38.5 thousand. Table 3 shows only four websites, while at other websites the number of proposals did not exceed 60. Table 4 was competed in accordance with the data of the websites in Table 3 .
Estimate of the share of men and women demonstrates that there are gender differences that are typical for the considered fields of activity. Overall, this proportion was 77.95 % and 32.05 % (calculated by the author basing on the data collection as of December 14,2015 from the top websites listed in Table. 3).
The selected websites also provide job offers, (Table 5) . To determine the effect of education, gender, general experience and experience as a freelancer on the level of wages we had conducted the empirical research (Table 6 ). Among 325 respondents one questionnaire was defective.
The calculation of regression was carried out according to Mincer's modified equation:
We used the following notation: 
Conclusion/Results
Thus, the peculiarities of the Russian freelance market include:
-the specific proposals in the areas of web design, IT, programming, marketing and advertising, graphic design, website development, design and art, translations and work with texts, outsourcing and consulting; -significant gender differences;
-the ratio of net and regular freelancers 1:2.7;
-the portrait of a freelancer: the average age of the respondents is 27.7 years, the average work experience as a freelancer equals 3.3 years, the number of simultaneously delivered projects is 1.34, the maximum duration of absence of projects is 14.5 days.
Educational and qualifying, networking, innovation and entrepreneurial factors in the activities of freelancers are the basis of their high competition.
The level of wages is influenced by education (years of education), 11.2%, experience of working as a freelancer, 7.2%
and to the lesser extent the general experience, 3.6%. The increment of the labour potential of freelancers is the foundation for efficient and flexible functioning of the domestic labour market. 
